
Reflection
Questions

How�does�vulnerability�contribute�to
effective�leadership?

What�are�the�key�attributes�of�daring
leaders?

How�does�rumbling�with�vulnerability
promote�meaningful�connections?

How�does�embracing�failure�contribute�to
growth�and�innovation?

How�does�being�vulnerable�create�trust�amongst
team�members?

In�what�ways�can�I�demonstrate�vulnerability�without
compromising�my�authority?

What�strategies�can�I�use�to�support�my�team
members�in�navigating�failures?

How�can�I�create�a�safe�space�for�vulnerability�and
open�communication?

As�a�daring�leader�how�can�I�create�a�culture�of
courage�in�my�organization?


